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SECRETARY DOLE OUTLINES PENSION PORTABILITY 
RECOMMENDATIONS AT PENSION CONFERENCE _ 


WASHINGTON -- Secretary of Labor Elizabeth Dole has outlined 
a number of recommendations designed to promote pension 
portability and make private pension coverage available to 
millions of additional American workers. 


Portability allows workers to transfer pension benefits 
earned with one employer to the plan of a new employer and other 
retirement arrangements. Preliminary estimates are that the 
proposal could address up to two-thirds of lost pension benefits 
as a result of job mobility. These losses occur primarily 
because workers spend the pension distributions they receive when 
they change jobs rather than save for retirement. 


According to Secretary Dole, "The days of working for one 
employer for thirty to forty years are now the exception, and not 
the rule. Each year, one in five working Americans changes jobs, 
and one in ten changes careers. Our most recent estimates are 
that the average worker of this decade will hold four to six jobs 
in two or three different career areas. 


Our data shows that workers who change jobs take their 
retirement savings in a lump sum--and roughly 80% of these lump- 
sum distributions are spent, rather than being saved in a new 
retirement plan. A responsible portability proposal should 
encourage employees to keep retirement savings in tax-favored 
retirement vehicles. Portability, to the greatest extent 
possible, should ideally allow a worker to maintain a single 
retirement account for all of his or her savings." 


Secretary Dole outlined her recommendations in a speech to 
pension experts attending the conference of the Association of 
Private Pension and Welfare Plans in Washington, D.C. The plan 
would improve portability by taking the following steps: 


-- Require mandatory rollovers of preretirement lump sum 
distributions of benefits based on employer 
contributions to the next employer's plan or to an IRA 


Enable workers who change jobs and who would otherwise 
get a lump sum distribution to transfer the full value 
of their benefits, including after-tax contributions, 
to the next employer's plan or to an IRA 


Expand eligibility for pre-tax contributions to 
Simplified Employee Pensions (SEPs) to firms with 50 or 
fewer employees (current limit is 25 employees); this 
could benefit an additional 5.5 million workers 


-more~ 
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-- Conform multiemployer plan vesting to 5 years as under 
single-employer plans, immediately benefiting 1.1 
million workers 


Secretary Dole first addressed the problem of pension 
portability in her Senate confirmation hearings. The Department 
of Labor has conducted extensive research on sources of 
portability losses in pension plans. Pension experts from 
government, business and labor were consulted in developing these 
recommendations. 


Besides the portability measure, Dole focused on several 
concrete actions taken by the Department to improve enforcement 
of the Employee Retirement Income Security Act (ERISA). These 
include seeking additional enforcement staff, proposing a 
legislative program that would encourage workers to help enforce 
the pension laws and impose stiff penalties on violators of the 
law, and developing a program of cooperative assistance with the 
states to crack down on abuses of multiple employer welfare 
arrangements. Secretary Dole also reiterated the 
Administration's opposition to pending legislation that would 
impose mandates on the voluntary private pension systen. 


In addition, Secretary Dole concentrated on MEWA'S or 
Multiple Employee Welfare Arrangements. She said, "Investigations 
conducted by the Department of Labor have disclosed that a 
significant number of self-funded MEWAS are fraudulent schemes. 
These schemes create tragic consequences for subscribing 
employers and participants by leaving them liable for unpaid 
medical bills, and sometimes with pre-existing conditions for 
which they will never be insured in the future. We have proposed 
legislation which would require MEWAs to file registration 
statements with the Department of Labor. Willful failure to file 
such a statement would be subject to the criminal sanctions of 
Section 502 of ERISA." 
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LABOR SECRETARY ELIZABETH DOLE LAUNCHES FIRST 
NATIONAL CONFERENCE ON SCHOOL~TO-WORK 


TRANSITIONS FOR AMERICAN YOUTH O00 


WASHINGTON -- Labor Secretary Elizabeth Dole recently 
launched the first national conference on the transition of 
American youth who go directly from school to work. 


More than 200 leaders from business, education and 
government are attending the three-day conference in Washington, 
D.C., co-sponsored by Secretary of Education Lauro F. Cavazos and 
the U.S. Departments of Education and Labor. 


"For half of America's youth, college serves as a bridge 
between secondary school and a career path. However, for the 
non-college bound youth, the ‘forgotten youth' -- the bridge 
between secondary school and a career is frequently 
unemployment," said Secretary Dole. "Too many of those who do 
find employment often bounce around from job to job, casting 
about as they try to find a niche. With our workforce growing at 
only one percent annually -- its slowest rate in 40 years, we 
can't afford this any longer." 


Secretary Dole listed four basic principles school-to-work 
programs should follow: 


+Motivate youth to stay in school 


+Allow youth to attain high academic achievement levels. 
"Just because a student is not going immediately to college does 
not mean that we should lower our expectations," she said. 


+Directly link classroom curriculum to work site experience 
and learning. "Cooperative education programs and vocational 
education have served us very well, but neither go far enough in 
directly relating the academic curriculum and workplace 
expectations," said Secretary Dole. 


+Enhance participants' prospects for meaningful employment 
after leaving school and for entry onto career paths that provide 
life-long learning and development. 


-more~- 





BLACK NEWS DIGEST - 5/28/90 
SCHOOL~-TO-WORK P.2 


The conference, "The Quality Connection: Linking Education 
and Work," was first proposed last October during Secretary 
Dole's "State of the Workforce Address," which followed the 
National Education Summit. 


In her opening remarks at this week's conference, Secretary 
Dole said 700,000 American youth drop out of high school each 
year. Of the students who left school before graduating in 1987 
and 1988, the Secretary said, 57 percent were unemployed. For 
black drop-outs, the rate was 77 percent. 


"We must do all we can to help our youth learn, to motivate 
them to stay in school and to help them understand the connection 
between education and success in the workplace," said Secretary 
Dole. "If American business is to succeed in our complex and 
highly-competitive global marketplace, then they simply must have 
access to a skilled, quality workforce." 


Secretary Dole said the examination of school-to-work 
transitions is part of a larger challenge. 


“Our national goals include increasing our high school 


graduation rate to 90 percent and demonstrated student competency 
in subject matter in grades four, eight and 12; improving our 
students' science and math achievements until we are again a 
world leader in these subjects; and ensuring that every adult 
possesses the knowledge and skills necessary to compete in a 
global economy," she said. 


"This conference is one in a series of initiatives we are 
advancing to increase the relevance of school to work, to turn 
young lives around, and to build a quality workforce, so 
essential if America is to remain competitive," said Secretary 
Dole. "By sharing ideas, by walking and working together, we can 
build better school-to-work programs. In doing so, we will 
succeed in building a better America." 


Following this week's conference, representatives from the 


U.S. Departments of Labor and Education will jointly release a 
paper detailing a range of alternatives for work-bound youth. 


ie ie 
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NEW BOOKLET OFFERS WOMEN USEFUL INFORMATION 


ABOUT CAREERS IN THE ELECTRONIC MEDIA 


WASHINGTON -- A booklet designed to introduce women to 
career opportunities in radio and television is now available 
through the joint efforts of the Women's Bureau of the U.S. 
Department of Labor and American Women in Radio and Television, 
Inc. (AWRT). 


"Women on the Job: Careers in the Electronic Media", 
provides useful information to those aspiring to careers in 
the nontraditional field of broadcasting. Positions include 
on-air careers, cable technology, sales, advertising and 
production. 


The booklet describes positions at broadcast stations and 
cable systems and in such technical specialties as graphic arts, 
engineering, programming and video editing. Information about 
pertinent education, training and job placement are also 
included. 


"We want to make certain that women achieve full representa- 
tion in employment in the electronic media, particularly at 
managerial levels," said Jean M. Curtis, acting director of the 
Women's Bureau. 


"They are still seriously absent at this level. Women 
should be aware of the financial rewards and career advancement 
this industry offers," Curtis said. 


The publication also suggests the electronic media as an 
excellent field for persons with physical disabilities. The use 
of advanced technology in the workplace reduces the importance of 
sheer physical stamina and emphasizes the need for those with 
appropriate technical skills. 


"Women on the Job: Careers in the Electronic Media" is the 
third edition prepared as a joint project of the Women's Bureau 
and AWRT. "We hope this booklet will inspire young women to 
pursue careers in the broadcasting field," Curtis concluded. 


Free single copies are available upon request from the 
Women's Bureau, U.8. Department of Labor, Box WJ, 200 
Constitution Ave NW, Washington, D.C. 20210, or, American Women 
in Radio and Television, Inc., 1101 Connecticut Ave N.W., Suite 
700, Washington, D.C. 20036. A self-addressed label will 
expedite mailing. 


Established by Act of Congress in 1920, the Women's Bureau 
is the only federal agency devoted exclusively to the concerns of 
working women. 
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CONSUMER PRICE INDEX--APRIL 1990 


WASHINGTON -- The Consumer Price Index for All Urban 
Consumers (CPI-U) rose 0.2 percent before seasonal adjustment 
in April to a level of 128.9 (1982-84=100), the Bureau of 
Labor Statistics of the U.S. Department of Labor has reported. 
For the 12-month period ended in April, the CPI-U increased 4.7 
percent. 


The Consumer Price Index for Urban Wage Earners and Clerical 
Workers (CPI-W) increased 0.2 percent in April prior to seasonal 
adjustment. The April 1990 CPI-W level of 127.3 was 4.5 percent 
higher than the index in April 1989. 


CPI for All Urban Consumers (CPI-U) 


On a seasonally adjusted basis, the CPI-U rose 0.2 percent 
in April. This rise follows increases of 1.1 percent in 
January and 0.5 percent in both February and March. While the 
moderation in April was broad-based, the slowdown was most evident 
in those components largely responsible for the first quarter 
rise--food, energy, and apparel. Food prices declined 0.2 


percent in April, primarily as a result of a sharp drop in fresh 
vegetable prices. Energy prices, which increased sharply in 
January, declined in April for the third consecutive month, as a 
decrease in the index for household fuels more than offset a small 
increase in prices for motor fuels. The index for apparel and 
upkeep rose slightly in April, after advancing sharply in both 
February and March. 
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FILLERS FROM THE U.S. LABOR DEPARTMENT 


The first state legislation requiring factory inspections 
was in Massachusetts in 1879, according to "Labor Firsts in 
America," a U.S. Labor Department publication. 
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The first state legislation requiring the reporting of 
industrial accidents was in 1886 in Massachusetts, according to 
"Labor Firsts in America," a U.S. Labor Department publication. 
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The first company-financed medical department with a full- 
time staff was at the Homestake Mining Company in North Dakota in 
1887, according to "Labor Firsts in America," a U.S. Labor 
Department publication. 








